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Who we are…

� Set up 22 years ago

� UK’s leading charity dedicated to transforming 
society’s response to HIV

� Actively campaigning on law and discrimination 
issues as well as health, social care, poverty and 
human rights.

� Range of publications available on our website: 
www.nat.org.uk



HIV in the UK

Latest HPA stats for the UK (2008):

� 83,000 people living with HIV in the UK

� 7,298 new diagnosis in 2008

� Men who have sex with men and black Africans remain
communities most affected

� Increase in the number of new HIV diagnosis acquired 
heterosexually (740 in 2004 to 1,130 in 2008)



Legal protections

� Disability Discrimination Act (DDA)1995 prohibits disability 
discrimination in employment and access to goods, services, education 
and housing

� Disability Discrimination Act 2005 extended the definition of 
disability to cover HIV positive people from the point of diagnosis

� DDA 2005 Section 18(3):
“a person who has cancer, HIV infection or multiple sclerosis is to be 

deemed to have a disability, and hence to be a disabled person”

� New Equality Act on the horizon 



Rights @ work

� Under the DDA people living with HIV are protected 
against unfair dismissal and/or discrimination in 
recruitment, promotion, training and benefits

� Employers should take steps to prevent 
harassment or discrimination by colleagues or 
others in the workplace

� People living with HIV are entitled to reasonable 
adjustments

� Protections are only accessible to those that 
disclose their status – can be difficult due to stigma 
and discrimination concerns



Working with HIV

NAT & City University research report: 

� Biggest survey to date of experiences 
in the workplace

� People with HIV working in a wide 
range of professions

� 63% in the private sector, 30% in the 
public sector

� No difference between HIV+ and HIV-
men’s satisfaction  with work

� 58% said HIV had no impact on their 
working life



Discrimination at work

� 1/5 of respondents had
experienced discrimination at work 

� Examples include breaches in
confidentiality, bullying and missing
out on promotion

� Of those that had experienced
discrimination, more than a third
believed they had lost their job as a
result



Awareness of rights 

� 2/3s of people were aware of 
their rights under the DDA

� Of these 1/3 were not aware 
of their rights to reasonable 
adjustments

� Of those who asked for 
adjustments, 89% were 
granted

� Awareness of rights around 
sexual orientation was higher 
(84% vs 67%)

‘



Access to advice & redress 

� 1/3 of people made a complaint when they 
experienced discrimination; of these 1/3 were 
dissatisfied with the response

� 60% looked to the HIV sector for support if they 
had been discriminated against - only 28% would 
go to a trade union

� Only 4% said they would go to their trade union for 
advice and information about HIV at work



Going forward

� Trade unions need to take steps 
to make themselves 
approachable to people living 
with HIV e.g. TUC leaflet, today’s 
seminar 

� NAT want to work in partnership 
with trade unions & employers to 
end discrimination and ensure 
people living with HIV can access 
their rights in the workplace 

� Progress to date with teachers’
unions, now want to build on this



WAD 2009: www.worldaidsday.org
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